


An employee will have 8 weeks from the end of pregnancy or breastfeeding or return from 
leave as noted in a, b & e above to be fully vaccinated. Individuals will have a deferral 
pursuant to c & d shall work with occupational medicine for a date of eligibility for the 
vaccine, in such case the employee shall have 8 weeks to be fully vaccinated. Fully 
vaccinated means all doses of the vaccine and the 2-week post vaccine period. 

5. Decisions on exemptions and deferrals based on medical conditions will be reviewed by a
medical review committee established for that purpose. Exemptions based upon religious
and closely held spiritual beliefs will be reviewed by a committee established for that
purpose.

6. Employees who have been granted an exemption, are awaiting approval for an exemption
or have a deferral will be required to be tested on a weekly basis, except those on an
approved block leave. If circumstances change, and either Party believes changes to the
testing requirements are necessary, the parties will meet and negotiate such testing. Such
testing will be free to employees and shall occur during paid time. Enhanced PPE, as
determined by UCH in consultation with the union shall be required for individuals who
are unvaccinated in accordance with an approved exemptions and during a period of non
compliance while disciplinary action is pending.

7. Testing and vaccinations will be provided on-site and part of nom1al working hours and in
accordance with operational needs. Off-site employees will also be scheduled in
accordance with operational needs.

8. Discipline for non-compliance shall be administered m accordance with existing
progressive disciplinary processes.

9. The COVID vaccination policy will be posted on-line, including a list of recognized
medical conditions that may qualify for an exemption and those that may not qualify for
an exemption.

I 0. Disciplines for noncompliance are subject to the grievance and arbitration provisions of 
the Collective Bargaining Agreement. Article 3.4 does not prohibit the Union from 
challenging disciplines. The Parties agree to discuss an expedited process for processing 
disputes arising from mandatory COVID vaccinations. 
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